
 

TOWN OF FALMOUTH 
SELECT BOARD 

AGENDA 
SATURDAY, MARCH 5, 2022 – 8:30 A.M. 

SELECT BOARD MEETING ROOM 
TOWN HALL 

59 TOWN HALL SQUARE, FALMOUTH, MA 02540 
 
The Select Board may discuss and vote appropriate action on any item listed on this Agenda unless a different 
disposition is noted. 
 
8:30 a.m. OPEN SESSION 
 
8:30 a.m. EXECUTIVE SESSION 

1. M.G.L. Ch. 30A, s. 21(a)(3) – Discuss strategy with respect to collective bargaining with Falmouth 
Firefighters Local 1397 

 
9:00 a.m. OPEN SESSION 
 

1. Call to Order 
 

2. Pledge of Allegiance 
 
9:05 a.m. BUSINESS 
 

1. Further discussion on Select Board recommendation for Town Meeting Article 25 
 

2. Discussion of Select Board policy for disposition of items valued less than $10,000.00 
 

3. Discussion of other Select Board policies 
 

4. Other business 
 

5. Adjourn 
 
Douglas C. Brown, Chair 
Select Board 



   

  March 5, 2022 

OPEN SESSION 
 
1.  Further discussion on Select Board recommendation for Town 

Meeting Article 25 
 
 
ARTICLE 25:  To see if the Town will vote a second time to authorize the Select Board to take all 
necessary and appropriate action to establish and maintain, in accordance with the provisions of Chapter 
164 of the General Laws and in accordance with the rules, regulations and orders of Department of Public 
Utilities and the Department of Telecommunications and Cable, a municipal lighting plant for all purposes 
allowable under the laws of the Commonwealth, including without limitation the operation of a 
telecommunications system and related services, or take any action relative hereto.  On petition of 
FalmouthNet, Inc. 

 



   

  March 5, 2022 

OPEN SESSION 
 
2.  Discussion of Select Board policy for disposition of items valued less 

than $10,000.00 
  



DRAFT 
March 5, 2022 

 
TOWN OF FALMOUTH 

SELECT BOARD 
DISPOSITION OF SURPLUS MATERIALS, SUPPLIES AND EQUIPMENT POLICY 

 
From time to time, the Town of Falmouth finds it necessary to dispose of 
materials, supplies and equipment (property) that are no longer needed or useful.  
The following procedure outlines the process to be followed in the disposition of 
surplus property with an estimated value of under $10,000.  Surplus property 
included in this procedure is defined as items no longer useful to the 
governmental body but having resale value. 
 

1. Surplus Property shall be declared surplus by the department head and 
Town Manager in writing. 

2. The list of surplus equipment shall initially be offered to a Town 
Department. 

3. The Town Manager determines the value of the surplus equipment using 
procedures customarily accepted in commerce. 

4. If the Town Manager determines that the surplus property has no resale or 
salvage value, he/she shall dispose of such equipment at the least cost to 
the Town. 

5. For surplus property that has a resale or salvage value, the property may be 
disposed of pursuant to the procedure set forth below: 

 
The Town Manager may advertise the sale of the items on the 
Town’s website and/or local newspaper or seek informal quotes. 
 
If applicable trade in surplus property to be used as a credit toward 
purchase.  
 
Donate to a government entity or charitable organization provided it 
is a recognized IRS 501(c)(3). 



   

  March 5, 2022 

OPEN SESSION 
 
3.  Discussion of other Select Board policies 
  



 Policy Date Adopted Notes 
1 Alcoholic Beverage Regulations 06/06/1994  
2 Alcoholic Beverages License Violation Policy 02/22/2016  
3 Ambulance Billing Policy 09/21/1998  
4 Banners 04/24/1995  
5 Beach Use Policy 08/08/2011  
6 Betterments (Water Mains) 02/12/1997  
7 Betterments (Acceptance of Roads) 03/10/1994  
8 Class II Motor Vehicle License Policy 09/07/1999  
9 Code of Conduct 08/09/2010  
10 Committee Appointment Policy 12/07/2020  
11 Committee Handbook 11/09/2020  
12 Complete Streets Policy 12/16/2019  
13 Conservation Restriction Policy ?  
14 Constable Appointment Policy 11/20/2017  
15 E-mail Policy for Public Bodies 10/28/2019  
16 Fee Waiver Policy 02/11/2016  
17 Fiscal Policy 09/11/2017  
18 Financial Policies 09/  /2006  
19 Fraud Policy 01/03/2011  
20 Handicap Placard Regulation 10/25/1993  
21 Inclement Weather Policy 12/31/2008? Town Mgr./Personnel/AFSCME 
22 Liaison Policy 09/24/2012, 12/07/2020  
23 License Issuance 02/08/1993 Update/format 
24 Meals Tax Policy 12/03/2012 Update 
25 Meeting Records 01/09/1995  
26 Memorial Bench Policy ? Handled by DPW 
27 Metal Detecting Policy 03/06/2020  
28 Mooring Regulations 11/24/1997 Update 
29 Municipal Vehicle Policy & Procedure 12/29/2005 Update 
30 Naming Policy 12/06/2010  
31 Online Posting Policy 09/26/2011  
32 Operating Budget Policy 08/30/2021  
33 Permit Issuance 07/06/1993  
34 Public Comment Policy 01/28/2019  
35 Recycled Products Procurement Policy 12/15/1997  
36 Remote Participation Policy 09/13/2021  
37 Shellfish and Herring Regulations 09/09/2002 Town Code? 
38 Special Events Policy 02/28/2022  
39 Steamship Authority Goals and Objectives 12/17/2001  
40 Town Accepted Roads 03/15/1994  
41 Town Acceptance of Gifts of Land 02/01/1994  
42 Town Hall Temporary Physical Display Policy 05/23/2016  
43 Traffic Calming and Traffic Management Policy 05/22/2006  
44 Travel Expense 03/28/1994  
45 Veterans Council Policy 03/08/2001  
46 Water and Sewer Standards 08/23/1999  
47 Water Notification Protocol 10/22/2012  
48 Woods Hole Parking Regulations 03/27/1995 Update, Police? 
49 Whistleblower Protection Act  Personnel.  Remove? 
    

 



   

  March 5, 2022 

Ambulance Billing Policy 
  





   

  March 5, 2022 

Conservation Restriction Policy 
  























   

  March 5, 2022 

Inclement Weather Policy 
  







   

  March 5, 2022 

Memorial Bench Policy 
  









   

  March 5, 2022 

Mooring Regulations 
  

























   

  March 5, 2022 

Municipal Vehicle Policy & Procedure 
  













































   

  March 5, 2022 

Permit Issuance 
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  March 5, 2022 

Shellfish and Herring Regulations 
  















   

  March 5, 2022 

Woods Hole Parking Regulations 
  













   

  March 5, 2022 

Whistleblower Protection Act 



Town of Falmouth 

 

WHISTLEBLOWER PROTECTION POLICY 

 
Policy: 
This policy is adopted pursuant to and in accordance with the Massachusetts Whistleblower Protection Act, M.G.L. 

c 149.185. 

 

Application: 

All Employees 

 

It is the policy of the Town of Falmouth to: 

a. Encourage the reporting by its employees of improper governmental action taken by the town 

officers or employees; and 

b. Protect town employees who have reported improper government actions in accordance with this 

policy. 

 

The Town encourages the reporting of improper governmental action taken by any town officers or employees, and 

the reporting of retaliatory actions for such reporting. The town encourages initial reporting to the town to allow for 

expeditious resolution of all such matters and to minimize any adverse impacts of the improper action. This policy 

states the town’s procedures for reporting improper governmental action and for protecting employees against 

retaliatory actions. 

 

Town employees who obtain knowledge of facts demonstrating improper governmental actions should raise the 

issue first with their supervisor, the Town Manager or his designee, or the appropriate governmental agency 

responsible for investigating such improper action. If requested by the supervisor, the Town Manager or his 

designee, the employee shall submit a written report to the Town stating in detail the basis for the employee’s belief 

that an improper governmental action has occurred. 

 

In the case of an emergency, the employee may report the improper governmental action directly to a person or 

entity that is not the person’s supervisor, the Town Manager/designee, or other government agency.  In all other 

cases, the employee must first follow the reporting procedure outlined above. 

 

An employee is not required to comply with the above procedure if he/she: 

a. Is reasonably certain that the activity, policy or practice is known to one or more supervisors of the 

town and the situation is emergency in nature; 

b. Reasonably fears physical harm as a result of the disclosure provided; or 

c. Makes the disclosure to a public body for the purpose of providing evidence of what the employee 

reasonable believes to be a crime. 

 

Town employees who fail to make a good-faith attempt to follow this policy in reporting improper governmental 

action shall not receive the protections provided under this policy or the Act. Employees who make false reports 

may be subject to the disciplinary procedures in the Town Personnel Code. 

 

The supervisor or the Town Manager, or his designee as the case may be, shall take prompt action to assist the town 

in properly investigating the report of improper governmental action. Town officers, department heads, supervisors 

and employees involved in the investigation shall keep the identity of reporting employees confidential to the extent 

possible under the law, unless the employee authorizes the disclosure of his or her identity in writing. After an 

investigation has been completed, the employee reporting the improper governmental action shall be advised of the 

summary of the results of the investigation, except personnel actions taken as a result of the investigation may be 

kept confidential. 

 

Town officials, department heads, supervisors and employees are prohibited from taking retaliatory action against 

the town employee because he or she has in good faith reported an improper governmental action in accordance with 

this policy. 



 

Employees who believe that they have been retaliated against for reporting an improper governmental action should 

advise their supervisor or the Town Manager or his designee. Town officials, department heads and supervisors shall 

take appropriate action to investigate and address complaints of retaliation. If the supervisor or the Town Manager 

or his designee, as the case may be, does not satisfactorily resolve an employee’s complaint that he or she has been 

retaliated against in violation of this policy, the employee, in accordance with the Act, may, within two years, 

institute a civil action in the superior court. Any party to said action shall be entitled to claim a jury trial. All 

remedies available in common law tort actions shall be made available to prevailing plaintiffs. These remedies are in 

addition to any legal or equitable relief provided herein. 

 

The Town Manager or his designee is responsible for implementing the town’s policies and procedures: (1) for 

reporting improper governmental actions, and (2) for protecting employees against retaliatory actions. This includes 

insuring that this policy is permanently posted where all employees will have reasonable access to it and that this 

policy is made available to any employee upon request. The town will, to the extent it considers practical, provide 

training and education on the whistle blower policy. Town department heads and supervisors are responsible for 

insuring that this policy is fully implemented within their areas of responsibility. Violations of this policy may result 

in appropriate disciplinary action, up to and including dismissal. 
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